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Many of Ohio’s military-friendly employers are successfully recruiting 
and filling their ranks with Ohio National Guard members, reservists 
and veterans. They have found that current and prior service member 
employees bring leadership and other valuable skills to their company.  

Matching the employer with a veteran employee doesn’t happen 
seamlessly, however. Human resource managers and veterans know 
that military job descriptions and work experience can get lost in 
translation. The employer finds it challenging to understand military 
culture, jargon, rank structure and acronyms for each branch of service, 
such as the Army’s Military Occupational Specialty (MOS) or the Air 
Force Specialty Code (AFSC). When HR personnel and systems are 
unable to decipher the veterans’ digital resume or interview quirks, 
often due to military culture, they may pass up the best candidate. 

Successful military-friendly HR professionals have learned that the 
veterans with the best experience often lack essential and/or advanced 
job search skills. For example, a middle-manager candidate with 15 
to 20 years of military experience may be applying for a job online for 
the first time in his career. Veterans can struggle to write an effective 
resume, redefine their duties to match civilian employer needs and 
clearly articulate them during the interview process.  

To help employers overcome some of these challenges, the Ohio 
National Guard (ONG) hosts Employer Advisory Council (EAC) 
meetings to promote effective recruitment and retention of military 
employees. Military-friendly employers share best practices at this 
forum to help other employers overcome specific hiring and retention 
challenges. On Nov. 5, Cardinal Health will host an EAC meeting 
targeted at helping small and medium-sized businesses jumpstart this 
effort. To learn more, contact Lt. Col. Kathryn Lowrey at (614) 336-7002 
or kathryn.l.lowrey.mil@mail.mil.

Here are some resources.

•  Gov. John Kasich’s ongoing commitment to Ohio’s “job mission” 
and support of veterans is showcased in Ohio Means Jobs’ Veteran 
Business Support Center. Here, employers can search for military 
resumes, post job openings, prepare for job fairs and learn about 
military hiring incentive programs. Teaming with Monster.com, the 
www.ohiomeansjobs.com website offers employers a user-friendly 
and comprehensive free resource. 

•  The Ohio National Guard’s Family Readiness and Warrior Support 
Program assists by providing quality networking and job openings  
to current Guard members and veterans. Employers looking for 
another avenue to market current job listings can contact State 
Family Program Director Capt. Douglas Franz at (614) 336-4161  
or douglas.k.franz.mil@mail.mil. 

•  The Ohio National Guard is soon launching the National Guard 
Employment Enhancement Program to link unemployed  
or underemployed service members and their families with 
resources to help them secure employment. Supporting the Yellow 
Ribbon Reintegration Program, the National Guard Employment 
Enhancement Program will contribute to the strength and 
effectiveness of the military family before, during and  
after deployments.

Ohio’s current and prior service members are mission-oriented and 
bring leadership, loyalty, decisiveness and other professional traits  
to the civilian workforce. Military-friendly employers are encouraged to 
use these employer support programs for their military recruitment and 
retention needs.  

Lt. Col. Ryan Ruehle and Capt. Douglas Franz are members of the  
Ohio National Guard’s Employment Support staff.

Employers statewide have found 
an abundance of emerging talent 
graduating from Ohio’s independent 
colleges. The Ohio Foundation 
of Independent Colleges (OFIC) 
has served as a link between 
corporations and OFIC’s 34 member 
colleges and universities for 65 
years, and this link has transformed 
OFIC into the nation’s leader in 
facilitating corporate support for 
Ohio’s nontax-funded colleges  
and universities.

Increasingly, OFIC’s role is to  
help create scholarships that align 
with the specific hiring interests  
of corporate donors. These need-
based scholarships, which are  
often awarded to students who live 
near the corporations, help provide 
a pathway to higher education, and 
ultimately, the workforce.    

Once seen as a bastion for mostly 
the wealthy, privileged class, 
today Ohio’s private nontax 
funded colleges and universities 
graduate a higher percentage of 
first-generation, low-income and 
minority students than do their 
public university counterparts. 
Most important, independent 
colleges provide a quicker return on 
investment (ROI) for students and 
minimize loan debt. 

Fifty-one percent of students 
who take out loans to attend an 
independent college will graduate 
in four years, with only $4,375 more 
debt than a student from a public 
university, whereas just 35 percent 
graduate from public universities 
in four years. Considering the 
average first-year salary for college 
graduates nationwide is $44,928, 
the year-five ROI for independent 
college graduates is sizeable. 

OFIC’s member institutions 
still retain a core liberal arts and 
sciences curriculum, but they 
are graduating an increasing 
number of students with majors in 
highly sought-after areas such as 
accounting, engineering, computer 
science, allied health care and 
business. These private colleges  
are exposing students to a wide 
range of interests regardless of  
their majors. 

“Courses in art, science, history, 
literature, religion and philosophy 
are typical requirements of a liberal 
arts degree,” says Gordon Brollier, 
president of OFIC. “This not only 
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prepares our 95,000 students for 
today’s workforce but enhances 
the breadth of their knowledge as 
specific jobs within many industries 
ebb and flow.”

Students engage in writing and 
speaking activities across the 
curriculum and develop a sense 
of the world that far exceeds the 
limited window of understanding 
that any single major might provide. 
In short, they are well-rounded, 
life-long learners, exactly what the 
corporate world is looking for. 

In the recent Forbes article “That 
‘Useless’ Liberal Arts Degree Has 
Become Tech’s Hottest Ticket,” 
author George Anders confirms  
this advantage. 

“Software companies are 
discovering that liberal arts thinking 
makes them stronger,” he writes. 
“Today, the population of 18-year-
olds in Ohio is shrinking, baby 
boomers are exiting the workforce 
in record numbers and the 
crunch for educated employees is 
expanding at a fast pace. If corporate 
Ohio wants to continue to compete, 
we will need to educate more of 
our citizens, import more bright 
students to our institutions and 
attract more college graduates to  
the state.”

The challenge is significant, with 
many possible solutions. One 
example was initiated by Mike 
Hilton, president of Nordson Corp. 

“We’ve been supporting OFIC for 
many years through scholarships 
to help students obtain college 
degrees,” he says. “Recently, we 
expanded our scholarship program 
with OFIC as we developed 
Nordson BUILDS to help drive 
talent and diversity into our 
operations across the country. It 
is a valued partnership that helps 
deserving young people achieve 
their undergraduate degrees and 
prepares the students we need in 
our operations.”  

OFIC’s fountain of youth is helping 
drive new, young talent to corporate 
Ohio. To initiate a corporate 
scholarship program or learn more 
about its annual CareerFest job 
fair, please visit www.ofic.org. For 
more information, contact Gordon 
Brollier at The Ohio Foundation of 
Independent Colleges at Brollier@
ofic.org or (614) 469-1950, ext. 105.
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